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EXECUTIVE SUMMARY AND FINDINGS OF EXTERNAL REVIEW:

FASHION AND CLOTHING
1. Executive Summary:

The Department of Fashion (Faculty of Human Sciences) was reviewed by an external panel which included the following academics/and or experts in the fields of study:

· Mrs M Bagwandin (Durban University of technology) – Chair of Panel

· Mr Rees Mann 

· Mrs Neshane Harvey (University of Johannesburg)

The External review took place on 14 October 2009. The department was reviewed for the programmes it presents in terms of the PQM and its parameters. 

The following recommendations and commendations were extracted for the purposes of placing this document on the website (Intranet) of the VUT. It is expected that the recommendations will influence the development of a Quality Improvement Plan to be implemented by the HOD of the department.

The QPU was certainly very impressed with the overall outcome of the external review panel’s report of the Department and the manner in which the review was conducted.

2.             Recommendations

2.1           Vision and Mission:
The panel was satisfied that this criterion was adequately met.

2.2 Programme Design:

The offering of NC course should be reconsidered. Discussions pertaining to curriculum development needs to adopt a more formalized approach.
2.2 Student Recruitment:
A stringent admission strategy should be applied in terms of student selection. A structured aptitude test, interview and a portfolio should be devised.

extended programmes to further widen access 
should be investigated.  
extended programmes to further widen access 
should be investigated.  
2.3           Staff Recruitment:
The department has been complimented on the qualifications of the present staff contingent.
2.4 
Teaching & Learning:
· It is imperative that staff attend workshops relating to teaching and learning. This would ultimately support a progressive and current approach to teaching and needs to support the growth of professional development in terms of teaching and learning.
· Consultation times should be included on all staff timetables, whether as part of the evidence or displayed for students.
In case of Biotechnology it is recommended that the same kind of orientation programme as that of Biomedical be implemented. 
that procedures similar to that of 
Biomedical Technology be implemented
participate
2.5
Assessment Policies and Procedures:
· VAD formulates their own assessment policy but one that aligns to the institution’s policy. This will subsequently address the needs of assessment within the context of VAD and programmes offered within the department. It is recommended that extensive investment is made in the upgrading of IT facilities to students.
· The department should formalize a resubmission of a policy for practical assessments.
2.5 Resources:
· To ensure teaching and learning, a theory room should be equipped with sufficient computers to accommodate the larger groups. Non-active students should be identified, contact and removed from the system.

· With the infrastructure in place, staff can develop in the area of E-learning. This can be used as a mechanism to monitor students regarding copyright and plagiarism.

· Technical staff should be employed to maintain the lab so that lecturers can continue with the academic programme without disruption.

2.6 Research:
· There should be more mechanisms for both staff and students in terms of research.

· Research and academic writing skills should be promoted and supported from first year.

· It is highly recommended that MTech students are supported in terms of academic writing skills.

2.7 Assessment Practices:
· Hard copies of learner guides must be issued to all students to promote equal and fair opportunity to all students.

· Written feedback must be issued to students.

· Although there is a mark allocation/breakdown for assessments, it is highly recommended that matrix rating scales or rubrics are adopted.

· Staff should attend assessor training workshops to facilitate and adopt a more progressive approach to assessment.

2.8 Work – Integrated Learning:
· WIL is introduced as a credit-bearing module.

· WIL can be incorporated into the community engagement projects.

2.9            Student Retention and Throughput Rates:

Re-assess the admission policy, which will contribute to a better throughput rate.
2.10 Programme Feedback:
· 
A departmental student feedback (subject and lecturer) mechanism should be developed and implemented.
·       This should be viewed as developmental and valuable in improving teaching, learning and curriculum development.
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