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EXECUTIVE SUMMARY AND FINDINGS OF THE EXTERNAL REVIEW:

DEPARTMENT OF CHEMICAL  ENGINEERING: 31 OCTOBER -1 NOVEMBER 2007 
1. Executive Summary:
The Department of Chemical Engineering was reviewed from 31st October to 1st November 2007 as part of the accreditation process by the Engineering Council of South Africa (ECSA). This department will be up for the next accreditation visit by ECSA in 2012. The programmes under review were: National Diploma: Eng: Chemical, BTech: Eng: Chemical.
The panel consisted of the following members:

· D Duke: Chair of the panel

· L. Mielke
· J Le Grange
· W Bernhardt
The Department of Chemical is managed by Mr Peter Osifo who is an HOD in the field of Chemical Engineering

The Department met all the requirements and/or minimum standards of ECSA and therefore did not receive any major recommendations but did, however, receive a few comments which ECSA felt would assist the department in reaching its optimum potential.

The following comments were received and the responsible HOD responded by stating the line of action he would pursue together with staff in their respective departments to develop a Quality Improvement Plan.

2.             COMMENTS
	CRITERIA
	COMMENDATIONS
	COMMENTS

	General
	
	Safety and housekeeping does not comply with safety standards and practice in the chemical industry

	Vision & Mission
	Meets minimum standards
	

	Effectiveness and efficiency of record-keeping
	Commendable
	

	Programme Design
	
	Must have definite exit criteria/competencies. Focus is on developing new programmes but not on maintaining the existing programmes

	Programme Coordination
	Commendable
	

	Student Recruitment & Admission
	Commendable
	Must have appropriate entrance requirements/prerequisites. Complies with accepted norms but criteria specified may contribute to poor success rates
Frustration with the registration process although this is not an ECSA concern.

	Student Retention & Throughput Rates
	Meets minimum standards
	

	Teaching & Learning
	
	

	Assessment Policies and Practices
	
	Hands on work of individuals are not evaluated.  Reports by individuals are evaluated separately.
It is desirable that students make individual presentations

Repetition of questions and question papers over the years need to be addressed

	The success of performance management  (HR)
	Commendable
	

	Staff Development/ Academic Support
	Commendable
	Qualified technologists lack the expertise and confidence of utilising chemical engineering software

	Student Support
	Commendable
	

	Work-Integrated Learning (WIL)
	
	Typical standards applied. Employers lacked consensus on experiential requirements

	Programme Feedback
	
	

	Resources
	Commendable
	Space in the labs is very limited. Limited funds budgeted for development of resources. Continued lack of seating for students at the beginning of each semester
Lack of space, spares and software to ensure that the laboratory is functioning at an optimum level

	Staff Profile
	
	

	Support Services
	
	

	IT services
	
	The system needs to be more supportive to both staff and students
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