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CO-OPERATIVE
EDUCATION

OFFICE OF THE DIRECTOR:

Dr Annie Moletsane
Director: Student Academic Development Support & Work Integrated Learning

The Director of Co-operative Education is expected to formulate the Co-operative Education Policy and to implement it within the Institution in collaboration with the Academic Departments. 
The Director also facilitates effective functioning of Co-operative Education through the development of appropriate implementation plans, relevant sourcing and effective industry networks. 
These include strategic partnerships, funding for students and graduates, and student placement as well as management of a professional team of Co-operative Education practitioners also 
expected to facilitate the rollout of WIL at VUT.
Tel: +27(0)16-950-9137 
Fax: +27(0)16-950-9759 
Email: annie@vut.ac.za

Ms Lena Dreyer
Administrator

The Administrator handles all administrative duties within the office of the Director. 
Tel: +27(0)16-950-9372 
Fax: +27(0)16-950-9759 
Email: lena@vut.ac.za 

WIL ADMINISTRATION:

Mrs Carlen Dos Santos
WIL Administrator

The WIL Administrator assists WIL/WBL students with WIL/WBL report submission, results, diploma applications and feedback to students and mentors.
Tel: +27(0)16-950-9161
Fax: +27(0)16-950-9759 
Email: carlen@vut.ac.za 

DATABASE INFORMATION:

Mrs Priscilla Madlodlo
Database Coordinator

The Database Coordinator is responsible for the effective recordkeeping of the Department’s databases.
Tel: +27(0)16-950-9707
Fax: +27(0)16-950-9759 
Email: priscilla@vut.ac.za  

INDUSTRY LIASION PRACTITIONERS:

Mr Edwin Mabelane   Mr Simon Mohlala
Industry Liaison Practitioner  Industry Liaison Practitioner
Tel: +27(0)16-950-9151   Tel: +27(0)16-950-934   
Fax: +27(0)16-950-9759    Fax: +27(0)16-950-9759
Email: edwinm@vut.ac.za  Email: simonmo@vut.ac.za

The Industry Liaison Practitioners plays a key role in supporting and marketing Co-operative Education. This includes continuously forging new relationships with industry while sustaining 
existing partnerships with employer organisations for the placement of students and graduates.  They also facilitate all projects related to funding of WIL students and Internship.

PROJECTS:

Mr Emmanuel Mphelo
Projects Assistant

The Projects Assistant assists the Industrial Liaison Practitioners with the various projects of the department.  This includes the administration of all SETA projects as well as forging relation-
ships with industry.
Tel: +27(0)16-950-9454
Fax: +27(0)16-950-9759 
Email: emmanuelm3@vut.ac.za
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CO-OPERATIVE EDUCATION RECEPTION:

Some of the functions of the Reception includes:
• Students submission of CV’s for placement purposes
• Sending CV’s to companies that request CV’s from the department
• Students submission of WIL/WBL reports
• Assist companies with arrangements for interviews
• Coordinate company presentations to students
Tel: +27(0)16-950-9496/9522
Fax: +27(0)16-950-9759 
Email: wil@vut.ac.za

1. SERVICES OFFERED
Amongst other services, the below is a summary of the services offered:
1.1 How we assist students
The Department assists students in securing opportunities such as WIL, WBL and graduate placement.  Students can submit CV’s at the Co-operative Education Department. It’s important to 
note that CV’s must be updated every 06 months!
As soon as Co-operative Education is contacted by a company, the relevant CV’s will be sent to the company as per the company’s request. The company can then contact the student directly 
or the student will be contacted by Co-operative Education on the outcome.
1.2 How we assist companies
 • Selection & Placement of students
  o Companies can contact Co-operative Education if they are looking for students for placement opportunities.  Co-operative Education will provide relevant CV’s
  o Co-operative Education can contact the students on behalf of the company
  o  Co-operative Education can facilitate the interview process
 • Company presentations 
  o Companies can contact Co-operative Education to coordinate company presentations to students
 • Career Fair
  o The Department host an annual Career Fair (free of charge) during which companies are invited to set up exhibition stalls
1.3 Summary of services
• Company presentations to students
• Company requests for students
• CV submission
• Scheduling of interviews
• Placement of WIL/WBL students & graduates
• WIL/WBL reports submission
• Employability workshops (Job Search Skills, CV Writing Skills, Interview Skills)
• Work readiness programme
 
2. COURSES WITH COMPULSORY WIL / WBL
ENGINEERING & TECHNOLOGY
COURSE
Chemical Engineering
Civil Engineering
Computer Systems
Electronics
Industrial Engineering
Mechanical Engineering
Metallurgy
Operations Management
Power Engineering
Process Control

OLD QUALIFICATION 
(NATIONAL DIPLOMA)
12 Months
12 Months
12 Months
12 Months
12 Months
12 Months
12 Months
12 Months
12 Months
12 Months

NEW QUALIFICATION
(DIPLOMA)
06 Months
06 Months
06 Months
06 Months
06 Months
06 Months
06 Months
06 Months
06 Months
06 Months

HUMAN SCIENCES
COURSE
Ecotourism
Tourism
Public Relations Management
Food Service Management
Business Fashion

OLD QUALIFICATION 
(NATIONAL DIPLOMA)
06 MONTHS
06 MONTHS
06 MONTHS
06 MONTHS
06 WEEKS

NEW QUALIFICATION
(DIPLOMA)
06 MONTHS
06 MONTHS
06 MONTHS
06 MONTHS
06 WEEKS

APPLIED & COMPUTER SCIENCES
COURSE
Analytical Chemistry
Biomedical Technology
Biotechnology
Non-Destructive Testing
Agriculture

OLD QUALIFICATION 
(NATIONAL DIPLOMA)
12 Months
06 Months
12 Months
12 Months
12 Months

NEW QUALIFICATION
(DIPLOMA)
12 Months
06 Months
12 Months
12 Months
N/A

MANAGEMENT SCIENCES
COURSE
Sport Management

OLD QUALIFICATION 
(NATIONAL DIPLOMA)
06 Months

NEW QUALIFICATION
(DIPLOMA)
06 Months

3. WIL / WBL PROCESS FLOW

1. Students are advised to submit the following documents at Co-operative Education: 
 • CV (must be updated every 06 months)
 • Motivational letter
 • Academic record
 • Certified copy of ID 
 • Certified copy of grade 12 certificate
 • Proof of residence (physical address) 
 • Indemnity form (to give the Co-operative Education Department permission to send your information to companies)
2. This information will be forwarded to potential employers for opportunities.
3. Once the student is selected by the company, it’s the student and the employer’s responsibility to provide feedback on the outcome to the Co-operative Education Department.
4. Students must register WIL/WBL within one month (1) from the date of starting with the training. Registration is done at: Student Admission & Registration, CW-25,
 Tel: +27(0)16 950 6730/7711 or e-mail wilregistration@vut.ac.za
5. It’s the student’s responsibility to confirm his/her registration as soon as possible at: Student Admission & Registration, CW-25, Tel: +27(0)16 950 6730 or
 e-mail wilregistration@vut.ac.za

4. REGISTRATION CYCLES
VUT has an annual (Jan – Dec) academic calendar set in line with the census dates; end of March and end of September.  Please see the below analysis, which should be adhered to by both 
administrators; WIL Co-ordinators and Academic HoD’s.
CYCLE - 1
Students that register before the end of March will have their results released in June, justifying the minimum period required for Work Integrated Learning, six (6) months; these students 
can only graduate in September.

CYCLE – 2
Students that register before the end of September will have their results released in December to make the March graduation ceremony the next academic year.

5. PREREQUISITES

OLD QUALIFICATION (NATIONAL DIPLOMA)
• Students need to have completed all the theory modules before they can be placed for WIL
• WIL students should not be allowed to register both P1 and P2 simultaneously
• Validation/accreditation of WIL employers will be done by the Faculties
• Placement will be administered by the Co-operative Education Department
• Recognition of Prior Learning (RPL) will be approved by the Faculties

NEW QUALIFICATION (DIPLOMA)
• Students need to have completed all the credits required for the specific discipline of  
 study
• WBL students can register all WBL subjects simultaneously
• Validation/accreditation of WIL employers will be done by the Faculties
• Placement will be administered by the Co-operative Education Department

6. FEES & REGISTRATION FOR WIL / WBL
The WIL registration fee for the old qualification is payable per WIL module. The WBL registration fee for the new qualification is payable per qualification.
The WIL/WBL registration fee increases annually.  For the latest fee, please contact Student Admission & Registration or the Co-operative Education Department.  The fee can be paid at the 
VUT Finance department or it can be paid into the VUT bank account.
The WIL/WBL registration form MUST be accompanied by the following documents before registration can take place:

1. WIL/WBL registration form (obtainable from the Co-operative Education website)
2. Appointment/confirmation letter from the company (on company letterhead, signed by mentor/manager and have a company stamp)
3. Proof of payment (payment at VUT Finance or via bank deposit)
4. Certified copy of ID 
5. Proof of residence (physical address)
6. Certified copy of grade 12 certificate
7. CV 
8. Checklist (International Students)
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The WIL/WBL registration forms can be downloaded from the Co-operative Education website: https://www.vut.ac.za/cooperative-education/
The registration forms should be completed online and after completion the form should be printed out and submitted for registration at Student Admission & Registration, CW-25, Tel: 
27(0)16-950-6730, Email: wilregistration@vut.ac.za. No handwritten forms will be accepted.

NB: ADDITIONAL FEES:
The following University fees will be automatically added to the student’s account when registering for WIL/WBL.  These fees remain the responsibility of the student:
• Registration fee per semester
• Student levy per semester
For any queries regarding these fees, please contact the VUT Finance Department

7. BANKING DETAILS
Students paying for themselves:
• ABSA Branch Code: 334237
• Account Number: 4068126832
• Reference: Your student Number

8. WIL / WBL REPORT SUBMISSION
Once you are placed at a company you will have to submit your reports according to the specifications from your relevant academic department.  The syllabus (logbook) and other informa-
tion can be found on the Co-operative Education website: https://www.vut.ac.za/cooperative-education/

1. Reports are submitted at the Co-operative Education offices (N108) or submitted via email to the relevant WIL Coordinator and copied to Mrs Dos Santos at carlen@vut.ac.za
2. After you submit your report, you will receive a receipt as proof that the report has been submitted.
3. After capturing the report on the system, the report will be sent to the relevant department for evaluation/assessment.
4. The marks can be obtained from the Examinations department and on your academic record.
5. After completion of all required modules and WIL/WBL, students can apply for graduation at the Examination Department.

9. DIPLOMA APPLICATION
1. Students can apply at the Examinations Department for graduation.  
2. Documents to be submitted upon application:
 a. Certified copy of ID
 b. Original covering letter from company
 c. Form from Examinations Department
3. The closing dates for April graduation is 31 January and for September graduation 31 July of each year.
4. NB: P2 or final module reports MUST be submitted to N108 BEFORE applying for graduation!

10. GRADUATE / INTERNSHIP
1. Students are advised to submit the following documents at the Co-operative Education Department (N108):
 • CV (must be updated every 06 months)
 • Motivational letter
 • Academic record
 • Certified copy of ID 
 • Certified copy of grade 12 certificate
 • Proof of residence (physical address) 
 • Indemnity form (to give the Co-operative Education Department permission to send your information to companies)
2. This information will be forwarded to potential employers for opportunities.
3. Once the student is selected by the company, it is the student and employer’s responsibility to provide feedback on the outcome to the Co-operative Education Department.
4. Students MIGHT stand a chance to get permanent placement provided that they performed well and if there is a position available at the company.
5. Should an intern be appointed for a permanent position, they should inform the Co-operative Education Department about the appointment.

11. STUDENTS WITH DISABILITY
1. All students with compulsory WIL/WBL courses should follow the WIL/WBL process flow guidelines.
2. All students with non-compulsory WIL courses should follow the Graduates/Internships process.
3. Extra document required:
 a. Letter from a qualified medical practitioner confirming the disability and nature thereof.
After submitting documents for WIL/WBL, graduate or internship placement, students should report at the Co-operative Education Department (N108) for additional information.

13. WIL / WBL REGISTRATION PROCEDURE

REGISTRATION:
1. Register within one month of starting WIL/WBL
2. Refer to cycle 1 and 2

1

PAYMENT:
1. Amount (contact Co-op for latest amount)
2. Note additional fees payable

VUT FINANCE DEPARTMENT
OR
INTERNET PAYMENT
Students paying for themselves
ABSA Bank
Branch code: 334237
Account: 4068126832
Reference: Student number
Companies paying for students
ABSA Bank
Branch code: 334237
Account: 530861945
Reference: Student number

2

DOCUMENTATION REQUIRED:
1. Registration form - complete the form online   
 and print out https://www.vut.ac.za/
 cooperative-education/ 
2. Confirmation letter from company
3. Proof of payment
4. Certified copy of ID
5. Certified copy of grade 12 certificate
6. Proof of residence (physical address)
7. Checklist (International students)
Submit all documents at Student Admin CW-25 to 
register or e-mail wilregistration@vut.ac.za

3

FOLLOW UP ON REGISTRATION:
1. It is the responsibility of the student to follow  
 up on his/her registration with
 Student Admin, CW-25, Tel: 016-950-6730
 wilregistration@vut.ac.za
2. Get proof of registration

4
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CO-OPERATIVE EDUCATION
CAREER FAIR

Co-operative Education at Vaal University of Technology (VUT) plays an enormous role in the Institution’s strategic goals by marketing student placements to industry partners, partnering, 
encouraging engagement, and establishing relationships for the benefit of students.

Pursuant to this core mandate, Co-operative Education within the Centre for Academic Development (CAD) hosted a Career Fair on campus on 07 September 2022.

The main objective of the Career Fair was to support students and graduates in their career fields by affording them opportunities to interact with industry partners who guided them towards 
making informed decisions and the right career choices for the future.

In her welcoming address, Dr Annie Moletsane: Director: Student Academic Development Support & Work Integrated Learning, expressed her gratitude to all the companies at the event. She 
emphasized that we have all seen the implications of COVID-19 on companies, where some closed and some left in a dire state. “Through it all, you overcame and recovered. That said, we 
honour all of you for making it and accommodating the University to support placing our students. We hope for an exhibition of this magnitude in the future and partnerships that will last a 
lifetime for the benefit of our students”.

Dr Moletsane advised the students to use the opportunity and information provided at the Career Fair to develop themselves in their chosen career paths.
The students, who came in huge numbers to attend the Career Fair, expressed their gratitude for the initiative which they deemed as “an eye-opener and engaging.”
The highlight of the event was the different companies offering students Work Integrated Learning, bursaries, graduate internships and job opportunities. Above all, winning incredible prizes 
from the industry exhibitors created a wonderful atmosphere for the students, even though some attended classes in between. 

During the course of the event, Campus TV interviewed few students and employers to get insights of whether the event’s mission is being fulfilled or not. One of the students said “Oh! the 
experience has been great, I’ve learnt about a lot of opportunities… it is amazing”. One of the representatives from Heineken said “Importantly for us is to showcase the company, what we 
offer in terms of products, and the second thing is to showcase what we offer from a development perspective (Work Integrated Learning, internships) and just have a conversation around 
the job opportunities we have”.

Dr Annie Moletsane stated that the event went more than according to plan.  She mentioned that due to the Covid-19 pandemic, the Career Fair was not hosted for 2 years and they were now 
expecting fewer students as new students were not familiar with the annual Career Fair. 
This is proof that the marketing efforts of Campus TV in partnership with Co-Operative Education were a success and as a result more students got an opportunity to expose themselves to the 
industries and learn what the industries offer.

The Director further said that she is awaiting feedback from the surveys which was circulated during the event. Thereafter, the department will see where they can improve and upgrade for 
next year. Campus TV shows gratitude to students and staff members who took part in the event and ensuring that it is what it was, an amazing event.

For more information or to book your stand, please contact: Ms Lena Dreyer at 0169509372 or email lena@vut.ac.za
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DEPUTY VICE-CHANCELLOR:
TEACHING, LEARNING AND QUALITY

Prof Maggi Linington

Universities of Technology have a very specific mandate and at VUT we express this through our mission of producing “Techno-entrepreneurial graduates and innovators 
who will drive a vibrant transformation.”

World-wide Universities of Technology, Applied Sciences, Polytechnic or Technical Universities are recognized as prestigious institutions that are renowned for their indus-
try-orientated focus. Vaal University of Technology extends its classroom to the workplace through work integrated learning. This is beneficial for all. It’s beneficial for the 
students who learn by doing, building reflective observation and conceptualization, and develops systems thinking that cannot be achieved in a classroom or laboratory. 
This allows the graduate to be adaptable to different work environments, not only improving employability, but an ethical and entrepreneurial mindset. 

Industry and employers benefit through the divergent learning style of the students who look at things with a unique perspective, conceive innovations and are able to 
solve problems. Industry becomes co-creators with the student of their learning and interns gain a unique understanding of their specific industry requirements. Universi-
ties produce graduates that have a broad knowledge and skills base, while WIL experience combines the unique world of work with these skills. Employers are then also 
able to identify and grow future talent. Identified learners can then be supported through the Advanced and Post-graduate programmes to create a bespoke workforce. 

The University benefits from this relationship, not only through the graduates, but by creating a unique relationship with industry that feeds information back into our 
curricula, our graduate attributes as well as our research and innovation agenda’s. We cannot ignore the role that SETA play in this, through sponsorship as well as support 
for further learning. 

The biggest benefit, however, is for the country. Youth unemployment is a scourge that will 
affect our sustainability as a country far into the future. Employable graduates increase 
efficiency and productivity while exposure to the work environment allows an entrepreneur-
ial graduate to have work experience and knowledge to support new business ventures and 
economic growth. 

VUT wishes to build on this strong foundation and create stronger bonds with Industry and 
business to ensure our graduates are not only ready for the world of work, but also to ensure 
that they are active citizens into the future. VUT is grateful to everyone who has contributed 

to our success so far and to come. 

Maggi J Linington
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EXECUTIVE DIRECTOR:
CAD (CENTRE FOR ACADEMIC DEVELOPMENT)

Dr Muntuwenkosi Chili 

Work Integrated Learning (WIL) is of paramount importance for university students and its impact on the prosperity and development of our beloved country, South Africa.

As we all know, education is the key to a nation’s progress. It equips individuals with knowledge, skills, and perspectives that empower them to contribute meaningfully to 
society. However, traditional classroom education alone is no longer sufficient to meet the dynamic demands of the modern world. Work Integrated Learning bridges the 
gap between theoretical knowledge and practical application, enriching the educational experience and preparing students for successful careers.

For university students, WIL offers an unparalleled opportunity to gain real-world experience, interact with industry professionals, and develop critical soft skills such 
as communication, problem-solving, and adaptability. By immersing themselves in actual work settings, students can apply the theories they have learned and acquire 
insights that simply cannot be replicated within the confines of a lecture hall.

South Africa, as a nation with immense potential and diverse industries, stands to benefit greatly from a workforce that is equipped with hands-on experience. WIL initia-
tives create a pool of highly skilled and job-ready graduates, reducing the gap between academia and industry needs. As students transition into the workforce, they bring 
fresh perspectives, innovative ideas, and enhanced efficiency, ultimately contributing to a more competitive and robust economy.

Furthermore, WIL promotes collaboration between universities and businesses, fostering partnerships that lead to mutually beneficial outcomes. Businesses have the op-
portunity to mentor and shape the next generation of professionals while identifying potential talent for future employment. On the other hand, universities gain valuable 
insights into industry trends, enabling them to fine-tune their curricula and ensure that they remain relevant and aligned with the demands of the job market.

Another crucial aspect is that WIL enhances graduate employability. By equipping students with practical skills and real-world experience, they become more attractive to 
potential employers. This, in turn, reduces the unemployment rate, contributes to poverty alleviation, and enhances social cohesion by creating a sense of purpose and 
dignity among the nation’s youth.
Moreover, Work Integrated Learning is a powerful tool for nurturing entrepreneurship. By encouraging students to engage with industry challenges and providing them 
with the right guidance and resources, WIL can inspire a new generation of entrepreneurs who can drive innovation, create jobs, and foster economic growth.

In conclusion, Work Integrated Learning is not just an optional add-on to Vaal University of Technology and the traditional education system in general, it is an essential 
component of our journey towards progress and prosperity. By integrating theory and practice, WIL empowers university students to become well-rounded, employable 

individuals ready to tackle real-world challenges. It helps to forge stronger ties between academia and industry, leading 
to a more resilient and vibrant economy.

Together, let us embrace and support Work Integrated Learning as a crucial stepping stone towards a brighter 
future for our students and our nation.

EXECUTIVE DIRECTOR:
CAD (CENTRE FOR ACADEMIC DEVELOPMENT)

Dr Muntuwenkosi Chili 
BRIDGING THE GAP: CONNECT AND ENGAGE

The career provision magazine is a dedicated platform designed to serve the needs of both students and the industry professionals who guide the students toward success. 
Students often find themselves navigating the unknown as they prepare to reveal their careers.  Industry experts are committed to nurturing talent of our students despite 
the challenge of keeping pace with changing educational landscape. The institutions of higher learning also faced with the same challenge of making sure that they bridge 
the gap between what they offer to students and what industry need. There is a need to connect and engage.

VUT as one of the University of Technology, our uniqueness is Work Integrated Learning which is a credit bearing component that students should complete before they 
can attain their qualification. This   WIL combines academic knowledge with practical work experience, assisting students to bridge the gap between theory and real-world 
application. WIL allows students to take the theoretical concepts they have learned in the classroom and apply them in the real-world concept. Therefore, collaboration with 
industry is vital as this hands-on experience helps students see the practical relevance of what they have studied. 

WIL provides a platform for skills acquisition. In a WIL setting, students can develop and refine practical skills that are essential for their chosen profession. Additionally, 
WIL allows students to explore and confirm their career interests. It can also be a decisive factor in helping students identify the right path and align their career goals with 
their strengths and enhance the students employability. Building industry connections is very important as students can use those connections to access job opportunities and 
receive guidance as they progress in their career. 

VUT also creates sustainability in teaching and learning though industry collaboration that also caters for graduates. Graduate programmes present an exciting opportunity 
for graduates to fast-track their careers. Graduate programmes are structured initiatives offered by various organisations and industries. They are specifically designed 
to provide graduates with work experience to enhance their employability.  Other programmes that the university embarked on are Entrepreneurship programmes. These 
programmes assist students not only to be employable but to have an entrepreneur mindset that assists them to step out of their comfort zones and embracing uncertainty.

Industry also requires the institutions of higher learning to prepare the stu-
dents for the real world of work. Therefore, is a fundamental responsibility of 
the university and educational institutions. Work-preparedness programmes 
equip students with the skills, knowledge, and experience needed to secure 
employment. Preparing students for the world of work is not only a responsi-
bility but also a strategic imperative for universities. It benefits the students, 
employers, the economy, and society at large. We strive to prioritise career 
readiness so that we can be better equipped to meet the evolving demands of 
the job market and empower students to succeed in their professional lives.

VUT understands that the journey from classroom to career can be an intim-
idating one, and the university is trying hard to make it more informed and 
highly rewarding. We provide this platform to our industry partners to share 
their wisdom and experiences. By contributing to our magazine, you play a 
very important role in shaping the careers of the next generation.

Together we can ensure that our future workforce is well prepared, adapt-
able, and ready to meet the challenges of the prevailing workplace.

This Career Provision magazine is a testament to our commitment to the 
mutual success of students and industry partners. We invite you to join us on 
this journey as we explore the spheres of education, career development and 
the vital connection that binds us together.
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EMPLOYABILITY IMPROVEMENT
PROJECT (EIP)

The Employability Improvement Project (EIP) was launched in August 2011 as a bilateral technical cooperation project between the Department of Higher Education and Training (DHET) and 
Japan International Cooperation Agency (JICA) to promote employability skills of students attached to universities in South Africa in alignment with the National Development Plan 2030 and 
National Skills Development Strategy III.  

The EIP is designed to improve quality of workplace-based learning during Work Integrated Learning (WIL) programme. It is also expected to develop more employable Graduates to the la-
bour market as well as to nurture their life-long carrier path.  Employability skills improvement training course involves practical knowledge on Implementation, Improvement and Innovation 
knowledge. The EIP guides students to logical thinking to analyse core problem, find possible solution, planning, continuous improvement in work process. This programme is preparing the 
students for the real world of work. It is particularly designed as a pre-WIL programme.

The Employability Improvement Program is facilitated by Co-operative Education under the University Capacity Development Programme (UCDP) and is funded under the University Capacity 
Development Grant (UCDG).  Students from various departments are undergoing this training. The students that completes the training is awarded with a Certificate of Attendance.

EMPLOYER AWARDS
FUNCTION

Co-operative Education strengthens its relationship with companies by means of hosting an Employer Function annually.  All stakeholders who are exceptionally participating in the Universi-
ty’s Co-operative Education programmes are nominated by relevant departments from Faculties and are awarded with certificates.

The Employer Awards Function for 2022 took place on 25 November 2022 at Three Rivers Lodge, Vereeniging. 28 Industry Partners received certificates.  The function was attended by at 
least 124 guests.
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INSTITUTE OF CHARTERED IT
PROFESSIONALS (ICITP)

Recently, the Vaal University of Technology (VUT)’s Co-operative Education within the Centre for Academic Development in collaboration with the Institute of Chartered IT Professionals (ICITP) 
held certification ceremony where a total of ten VUT professionals and former students were confirmed as affiliated members of the body and as certified Chattered IT Professionals of South 
Africa.

This confirmation has been hailed by many as the beginning of a partnership between the VUT, the ICITP, and the Media, Information and Communication Technologies Sector Education and 
Training Authority (MICT SETA) as the funder for various interventions within VUT aimed at enhancing student’s employability. The collaboration, which is driven by Dr Annie Moletsane, the 
director for Student Academic Development and Work Integrated Learning (WIL) at VUT, is aligned to the University’s mission and ongoing efforts to improve students’ employability, and 
moreover, to remain competitive in the market and be able to establish entrepreneurial opportunities for graduates.

According to Dr Moletsane, the target candidates for this project were VUT alumni graduates in the Information and Communication Technology (ICT). She further stated that there are more 
initiatives of this sort with other professional bodies that will follow suit soon which will accommodate the other fields of studies offered at VUT and also alluded that this project would not 
have been successful without MICT SETA.

Highlighting the role of ICITP and MICT SETA, Mr Clackson Chisi who is the Business Developer at the ICITP, said the technological advancement in the 4th Industrial Revolution (4IR) is swiftly 
emergent across many business sectors, and the demand for Information Technology is pivotal to every business existence. “In the era of digital transformation driven by innovation, IT 
is involved in ensuring that the implementation of 4IR does not create unacceptable risks and threats to businesses.  This then serves as an opportunity to foster meaningful connections, 
exchange of knowledge and experiences, and laying of good foundation for future collaborations,” he said. He also emphasized that the IT industry also shapes the economy, transforms 
businesses, and enhances lives, adding that student’s application of expertise and guidance are invaluable in striving to meet the challenges and embracing the opportunities of this rapidly 
evolving digital landscape.

Furthermore, Mr Seun Adegelu, the Chief Executive Officer of ICITP echoed the same sentiments and encouraged the certified professionals to continuously develop themselves in their field of 
profession. “Being a certified IT professional will bring vast opportunities,” he said.
Speaking on behalf of ICT Department, Dr Naume Sonhera, a Senior Lecture expressed her gratitude to the ICITP and MICT SETA and the VUT Co- Operative Education for roles they played in 
ensuring the success of the students. “To our certified IT professionals, on behalf of the ICT department and VUT at large, we would like to say thanks for choosing VUT and your contribution 
have not gone unnoticed,” she said.

DHET – USAF PRESIDENTIAL YOUTH 
EMPLOYMENT STIMULUS INITIATIVE

Co-operative Education is coordinating the placement of graduates through the DHET (Department of Higher Education and Training) – USAF (Universities South Africa) Presidential Youth 
Employment Stimulus Programme (PYES).

The aim of this project is to assist students to gain workplace experience that may lead to permanent (long term) employment, through opportunities provided by universities that participate 
in the programme. PYES also addresses the challenge of youth unemployment in our country and beyond, by providing relief to those who have been most affected by economic consequenc-
es of the pandemic.

With this programme Co-operative Education assists to provide temporary employment opportunities for young graduates from universities who have not been able to find employment.  The 
duration of the programme is 6 consecutive months. Graduates are placed in various departments within the University.

The WACE Global Challenge is an award-winning program that brings multi-disciplinary, transnational student teams together to undertake a four-week, virtual industry project aligned to the 
United Nations Sustainable Development Goals for real clients. To date over 500 students from 36 Universities from across the globe have participated with over 80% of students reporting 
enhanced employability skills.

Co-operative Education have participated in the WACE Global Challenge by supporting 5 students from Vaal University of Technology to be part of the programme. Students worked as consul-
tants and conducted research and provided recommendations in response to a UN Sustainable Development Goal to increase the positive social, environmental and economic impact.

WORLD ASSOCIATION FOR
CO-OPERATIVE EDUCATION (WACE) 

GLOBAL CHALLENGE
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TECHNOLOGICAL HIGHER
EDUCATION NETWORK

SOUTH AFRICA (THENSA) ONLINE
ENTREPRENEURSHIP PROGRAMME

THENSA in partnership with the Department of Science and Innovation (DSI) invited students from all public universities to participate in a BESPOKE ONLINE ENTREPRENEURSHIP PRO-
GRAMME. This online programme which is endorsed by the Munster Technological University in Ireland and THENSA provides students with the opportunity to complete the programme in 
their free time and after hours. This programme must be completed within an 8-week period from the start date. 

This online programme was also successfully piloted to selected students from the THENSA member universities and the majority of students completed this programme well before the 
8-week target period. Several Deans of Students and SRC members from THENSA member universities have had training in this programme and will be a source of support should students 
have difficulty onboarding. Should a student not complete within the 8-week period, the student will be excluded automatically and will not qualify for the online certificate. It is therefore 
imperative that the selected students are committed to this programme. 

Co-operative Education is facilitating the programme within VUT. 

The following students from VUT have completed the programme:
• Tumisho Thobejane (Applied & Computer Sciences)
• Junior Namaya (Engineering & Technology)
• Andile Kokela (Management Sciences)
• Zizipho Tyra Mdedelwa (Human Sciences)

Featuring with the students is on the left Mrs Onica Matsheke (Lecturer: Logistics) and on the right Dr Annie Moletsane (Co-operative Education)
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BUSINESS
PARTNERS
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Aberdare Cables is Southern Africa’s largest and 
leading supplier of intelligent energy intercon-
nection products and services in Africa. Estab-
lished in 1946, the company offers cable designs, 
product development, installation support, 
commissioning and diagnostic testing through 
their engineering service division.  In 2021, Ab-
erdare Cables celebrated its 75th Anniversary 
and since its humble beginnings, the organisa-
tion has grown significantly through mergers 
and acquisitions. In 2016, Aberdare Cables was 
acquired by Hengtong as a majority shareholder. 
The Hengtong group operates in 147 countries, 
with 11 overseas manufacturing bases and owns 
7 brands, including Aberdare. 

Our Empowerment partner, Golden Consortium 
Africa (Pty) Ltd, is a 100% women-owned consor-
tium and has a 25.1% shareholding in Aberdare 
(South African operations). Empowerdex ratings 
places Aberdare Cables at a Level 1 broadbased 
black economic empowerment company and is 
55% black owned with 30% black-women owner-
ship.

Aberdare Cables has two manufacturing sites, 
Eastern Cape and KwaZulu-Natal, with its 
head-office based in Meadowdale, Germiston.

We offer cable and cabling solutions to the mining, utility, building, construction, large industry, renew-
able energy, retail, original-equipment manufacturer, agriculture and transport sectors.

Our company has amongst the most highly trained and experienced employees in the industry and as a 
technology leader, it is driven by cutting-edge Research and Development (R&D), providing world-class 
innovative solutions, processes, products and customer service.

At Aberdare, we are people-centric and believe that our people are our greatest asset. We understand that 
an engaged workforce, delivers on our strategic goals and helps us achieve the impossible. 
Furthermore at Aberdare, education, training and development are seen as a foundation for economic 
productivity and as crucial tools to build empowered and dedicated employees. In this regard, our compa-
ny actively promotes and implements a number of training interventions including, apprenticeship train-
ing, learnerships, experiential training and formal education assistance for the continuous development 
of our staff. 

We invite young, dynamic and talented individuals to pursue training opportunities with Aberdare,
an employer of choice, by sending their CV and academic record to

Louis Zwane, Human Capital Officer at email lzwane@aberdare.co.za.
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Reef Tankers is one of the largest inland Petro-chemical transporters in 
South Africa.
Our vision is be recognized, respected and admired as the number one pro-
fessional, safe transporter of hazardous Petro-chemical products, primary 
and secondary, with the highest level of service excellence and consistency, 
committed to loss free performance.

Reef Tankers has been operational for 23 years and have offices strategically position nationally. Reef Tankers continuously commits to train-
ing and development of our employees and provides opportunities to previously disadvantaged youth through our learnership and internship 
projects.

Investing in Skills

Reef Tankers runs an unemployed Internship every year for university graduates with a minimum Diploma in the following fields of study: 
logistics, transport, supply chain and business administration.  Reef Tankers provides these graduates with a 1-year work experience in their field 
of study together with a monthly allowance.

To date we have successfully provided opportunities to approximately 60 candidates with a 100% permanent retention rate.
Success stories – 5 of the interns that were provided an opportunity have been promoted to senior management positions within the company.

For graduates that have complete their studies in the above listed fields can email their cv’s to:
Careers@reeftankers.co.za
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TRAINING OPPORTUNITIES AVAILABLE TO INTERNS AND STUDENTS SANBI

The South African National Biodiversity Institute (SANBI) is an entity of the National 
Department of Forestry, Fisheries, and the Environment, and provides leadership in 
biodiversity research, policy advice, while showcasing and conserving biodiversity in 
its national botanical and zoological gardens.  The organisation manages 11 Nation-
al Botanical Gardens and a Zoological Garden; with three Herbariums located within 
some of the centres. Students and interns benefit from numerous learning opportuni-
ties at SANBI, those which are aimed at providing students with practical experience 
and on-the-job skills; and preparing postgraduate students for a career in research. A 
variety of student and internship programmes and postgraduate bursaries are made 
available annually. To be eligible for the opportunities highlighted below, the student 
must, amongst other things, be a South African citizen, possess teamwork and lead-
ership capabilities, be in good academic standing, and must have studied a relevant 
field.

1. WORK-INTEGRATED (EXPERIENTIAL) LEARNING
At present SANBI offers work-integrated learning to students studying Horticulture 
and Nature Conservation and Eco-tourism. Second and third year Horticulture, Nature 
Conservation, and Ecotourism students can apply for placement when calls are open. 
The duration of the programme is six to 12 months (depending on the requirements of 
a particular university) and is offered from January - June and July to December. Place-
ment opportunities are advertised on the SANBI website regularly. 

2. INTERNSHIP PROGRAMMES
SANBI offers a variety of internship opportunities to graduates and postgraduates. 
The aim of the programme is to offer students the opportunity to contribute towards 
ongoing research projects and at the same time gain practical experience in various 
fields of the biological sciences. The programmes usually run for 12 of 24 months but 
are dependent on available funding. Internships are advertised on all types of media.

3. POSTGRADUATE BURSARIES
Honours, Masters and Doctoral bursaries are made available regularly. Students are 
placed at our centres and co-supervised by our scientists. The bursaries cover living 
expenses and university fees. Duration: Honours – 1 year, MSc – 2 years and PhD – 3 
years. Postgraduate bursaries are advertised between July and September.  Only re-
search topics aligned to the SANBI research mandate are considered.
Read more about these and other opportunities such as the Kisternbosch Scholarship 
and Joan Wrench Kirstenbosch Scholarship, which are aimed at students intending to 
register at a Western Cape university on our website https://www.sanbi.org/communi-
ty-initiatives/student-intern-programmes/. 

GREEN CAREERS!
To explore careers choices, which include non-traditional conservation fields, that con-
tribute to a greener economy, please visit https://www.greencareers.co.za/. Here, you 
will find downloadable/printable materials with information about what each career is 
all about, potential employers and more.

Follow us on 

• Facebook:  South African National Biodiversity Institute
• Twitter: @sanbi_za
• Instagram: @sanbi_za
• YouTube: South African National Biodiversity Institute (SANBI)
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